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: Leland Gonsalves fonner empleyer.

says the decision is ‘dangerous

BY Dnmm BARAYUGA

" Leland Gonsalves had a $3,500-a-month Job wnth '

free use of an Infiniti as an auto service manager.

- -~ Fornearly seven.months afier he was fired, he
" ¢ouldn’t find work because he had to explain on
. applications why he was fired Inﬁmtl-Nissan.

At 50 workplaces he applied, none called back.”

'He._beeame-nyardman domg ogea "qngL Jobs, and _

ings, mcludmg henewelry, Gonsd ves: ‘

A Circuit Court jury yesterday awarded Gon»

- salves nearly $2.1 million in damages bec use; nf‘
sex dxsenmmatmn ¥

The casé is believed to be the' largest empfoys '

ment jury verdict returned in the state and the first
“where a male-sued for reverse sex discrimination
- and won, sa;d J erry Hlatt, Gonsalves” attoniey

-AAA

Gonsalves, lnred by Infiniti asa. semce manager

in April 1097, was ﬁnedvl 85 than a year later after

complaint againist htm in Januafy 1908,
-=-The. jury-found: ﬁmt-inﬁmmamm ﬂr

d:scnmmated against Gonsa!ves, breached'ar

:~ghn-had-a progressive discipline policy th
" sisted of a verbal warning,: ‘writtenreprimat
© finally, suspension or termination. He'was fir red
eve; befere the mvestlgatxon was comple
R o ‘
' Gonsalves contended that he was treated dm‘er-

- ‘ently-than females in the workplace. He said he

- haras: en&

“The ;ury “also- foyind during’ ‘the elgtheek trial

* that Nissan retaliated against a witness for her tes-
: tiniony that.she w1tnessed no evidence of sexual
¥ harassment by Gonsalves.
ko “1¢ felt like T was being dragge IrOUg]
and 110 matter how hard you rinsed off; i
to follow you for the rest of your life,” he said. -

.. Early in January 1998, as the woman’ ssupetvi

L sqr, Gonsalves had counseled her about ; appropri-
t_:e attire after two. female wo,rke,ts om_p al ed

T
s

: e"l"sabout thelr attis AT v
issan hired an ‘outside mvesﬁgator o

? "the woman's. allegations. Gonsalves' supewism as-

him that the investigation would be thorough

,:Gbnsalves‘had been adv:sed prewouslyl

: Haatt

was hever 1nformed ‘of the woman’s allegations and
that Infiniti never mvestlgated His claims.
“Gonsalves has admitted to some of the womain's

" -allegations, apolégized: to- her for any'actions that

she may have considered offensive and denied

... some allegations. But.Gonsalves has' matntamed

that his conduct did not reach a level where it cre-
at,ed a hostlle work env1mnment, Hiatt s_a:d. A

Enc Mlyasakl pres:dent of lesan Motor“CQtp _

in Hawaii Ltd., said that'while the company- was

. dlsappmnted in the verdict, the results were ot

surprising given the court’s ’rulmg that the Equal
. Employment Opportunity: Commission’s. Gulde-
'lines were net controlling.

““In essence, we were held lxable desplte scrupu-
Tously obeying those gmdelmes,” he »sa:d m a writ-
ten statement, . ¢ G

;n cofirt documents seelimg summary Judgmenf;,

_Nissan-noted that it conducted a preliminary-ins
vestigation into the clerk’s allegatmns and
that Gonsalves appedred tohaVe sexuall&

-_her based-on his admissions.- : e

* Miyasaki said the verdiet has “dangerous, mph-
cations for évery employer in the state. “If fiis de:
cision is allowed to stand, Hawaii’ emp loyers re-
ceiving complaints of harassment will have to
chiposé Whether they wanit tb risk I:abilig for'ighor-

- ing the complaint or risk liability for &ng What

: the sexual harassment law says they nmst de ;

¥ttt ko | v Dol dragiged through
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Leland Gonsalves -

-and that he didn’t have to' worry about get— 4



